
 

 

Seasonal Law Enforcement – Cheney State Park 
 
Cheney State Park is currently seeking applications for a part time law enforcement officer during the summer months 
(not to exceed 999 annual hours).  Our seasonal rangers typically start around Memorial Day and will work through Labor 
Day, mostly working on the weekends and holidays. The job primarily consists of providing a law enforcement presence 
at the park while enforcing state statutes and park regulations.  
 
MINIMUM REQUIREMENTS: 
 

 Seasonal Rangers must be a certified law enforcement officer in the State of Kansas 
 Must be up to date on training and CPOST requirements 
 At least 21 years old 
 U.S. Citizen 
 Free of any conviction of any crime punishable by imprisonment in a federal penitentiary or state prison 
 Take and pass an approved drug screening test prior to appointment 

 
For more information, contact us at 316-542-3664 or e-mail kdwpt.cheneysp@ks.gov 
 
HOW TO APPLY: Applicants will need to complete a KDWPT employment application located at 
https://www.ksoutdoors.com/KDWPT-Info/Jobs/Employment-Application-Additional-Info or at any KDWPT 
office. Supplemental information (resume, cover letter, references, etc.) appreciated.  Complete applications should be 
mailed to:   
 
Cheney State Park 
Attn: Mitchell Schwartz 
16000 NE 50th St 
Cheney, KS 67025 
 
Supplemental information (resume, cover letter, references, etc.) accepted but not required.  
 
CLOSING DATE: Open until filled. Interested applicants should apply immediately. 
 
We reserve the right to conduct a background check on all qualified applicants. 
 
Kansas Tax Clearance Certificate: Each applicant applying for a State of Kansas job vacancy must obtain a 
State Tax Clearance Certificate by accessing the Kansas Department of Revenue’s website at 
https://www.ksrevenue.org/taxclearance.html. A Tax Clearance is a comprehensive tax account review to 
determine and ensure that an individual’s account is compliant with all primary Kansas Tax Laws. Applicants 
are responsible for submitting their certificate with all other application materials to the hiring agency. This is in 
accordance with Executive Order 2004-03. 
 
The Americans with Disabilities Act ensures your right to reasonable accommodations during the 
employment process–individuals with disabilities are encouraged to contact the agency recruiter if 
reasonable accommodations are needed for any part of the application or hiring process. Equal 
Opportunity Employer.  


