SEASONAL LAW ENFORCEMENT ANNOUNCEMENT
This temporary position (999 hours) is located in the Public Lands Section of the Fisheries and Wildlife
Division. The position will be based out of the Cheney Shooting Range. This position will be directly supervised
by Public Lands Manager, Spencer Putman. The successful applicant will monitor the Cheney Shooting
Range. The schedule is flexible, the range is open Friday, Saturday and Sunday.
BENEFITS: Hourly rate of pay is $14 to $15 depending on experience
MINIMUM REQUIREMENTS: The successful candidate must be a certified or retired law enforcement officer
or have an NRA Range Safety Officer Certification. They must also pass a background check.
NECESSARY SPECIAL REQUIREMENTS: This position requires the employee to be certified as a law
enforcement officer, or retired law enforcement officer by the Kansas Law Enforcement Training Commission
or a hold an NRA Range Safety Office Certification. Certification will be verified prior to start date.
The candidate for this is REQUIRED to:
1. be a US citizen
2. be 21 years of age at the time of the appointment
3. be free of conviction of any crime punishable by imprisonment in a federal penitentiary or a state prison
HOW TO APPLY: Applicants will need to complete a KDWP employment application located at
https://ksoutdoors.com/KDWP-Info/Jobs or any KDWP office. Completed applications should be emailed to
spencer.putman@ks.gov or mailed to: Cheney Wildlife Area 21514 S. Yoder Rd. Pretty Prairie KS 67570.
Supplemental information (resume, cover letter, reference, etc.) accepted, but not required.
CLOSING DATE: Open until filled
Kansas Tax Clearance Certificate: Each applicant applying for a State of Kansas job must obtain a State Tax
Clearance Certificate from the Kansas Department of Revenue’s website at
http://www.ksrevenue.org/taxclearance.html A Tax Clearance is a comprehensive tax account review to
determine and ensure that an individual’s account is compliant with all primary Kansas Tax Laws. Applicants
are responsible for submitting their certificate with all other application materials to the hiring agency. This is in
accordance with Executive Order 2004-03.
The Americans with Disabilities Act ensures your right to reasonable accommodations during the
employment process–individuals with disabilities are encouraged to contact the agency recruiter if
reasonable accommodations are needed for any part of the application or hiring process. Equal
Opportunity Employer. Women and minorities are encouraged to apply.

