
 

Job Vacancy Announcement 
 
Job Title: Wildlife/Conservation Technician  

 
Location:  Cedar Bluff Wildlife Area (13 miles south of Ogallah, KS) 
 
Type:  Seasonal 40 hrs./week 
 
Start Date: Negotiable 

 
Responsibilities: Conservation Tech will participate in all aspects of wildlife habitat and facility management on the  

14,000-acre Cedar Bluff Wildlife Management Area (WMA), Logan WMA and Ks. Veterans WMA. Tech will 
gain experience in equipment operations, land management and wildlife conservation.  

   
Tasks:   Involved in all aspects of WMA operation and maintenance, cultivation, spraying and planting of  

agriculture / food plot acres, herbicide application and noxious weed control, prescribed burning, timber  
management, wildlife surveys and equipment maintenance.   

 
Qualifications:  Completed or enrolled in wildlife or other natural resource related course study, but not required. Must  

have interest in wildlife management and knowledge in farming and equipment operation. Be physically  
fit, able to perform demanding tasks in a variety of outdoor conditions, and be 18 years of age with a  
valid driver’s license. 

  
Pay Rate:  Hourly wage $15 - $17 / hour depending on experience and skills. 40 hours per week (999 annual hours 

maximum), no paid holidays. 
  
Housing: Onsite low-cost housing may be available. 
  
To Apply:   Send cover letter and resume to Kent Hensley at (kent.hensley@ks.gov). Cedar Bluff Wildlife Area  

32001 HWY 147, Ellis, KS 67637 (785) 726-3670.  Call or email with any questions. 
 
Closing Date:   Open until filled.  
 
Kansas Tax Clearance Certificate: Each applicant applying for a State of Kansas job vacancy must obtain a State Tax Clearance 
Certificate by accessing the Kansas Department of Revenue’s website at http://www.ksrevenue.org/taxclearance.html. A Tax 
Clearance is a comprehensive tax account review to determine and ensure that an individual’s account is compliant with all 
primary Kansas Tax Laws. Applicants are responsible for submitting their certificate with all other application materials to the 
hiring agency. This is in accordance with Executive Order 2004-03. 
 
The Americans with Disabilities Act ensures your right to reasonable accommodations during the employment process–
individuals with disabilities are encouraged to contact the agency recruiter if reasonable accommodations are needed for 
any part of the application or hiring process. Equal Opportunity Employer. Women and minorities are encouraged to apply. 


